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Abstract - Career planning has become a complex phenomenon with the rapid evolution of technologies and the increasing demands of
the job market. Many students and working professionals often find it difficult to choose the right career paths due to a lack of
personalized career guidance and appropriate career information. The research aims to develop an Al-based system for predicting
career trajectories by analyzing an individual’s academic background, skill sets, qualifications, and work experience to determine the
appropriate career paths for an individual and develop a career development plan accordingly. The proposed system utilizes various
techniques of Artificial Intelligence and Mach//ine Learning to analyze large amounts of data containing career information. The system
will comprise various modules for analyzing skills, predicting career paths, and evaluating job market trends to provide personalized
career information to the users. Various techniques of feature extraction will be applied to the data collected from resumes, job portals,
and professional information.
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1. INTRODUCTION

The rapid pace at which technology is improving and the ever-changing nature of the global job market have dramatically
changed the way individuals plan and advance their professional career paths. In the past, career planning and advancement were
often done using conventional means such as manual counseling or general advice that may not be applicable in today’s fast-
changing job market. Today, students and professionals often find it difficult to plan their career paths that meet their skills and
career interests in the ever-changing job market. In the last few years, advances in artificial intelligence and data-driven decision-
making have created new opportunities in career planning and trajectory prediction.Career trajectory is defined as the career path
or advancement that an individual undertakes in their professional career path or career development. Understanding and
predicting an individual’s career trajectory can help them make informed decisions about their career paths and opportunities.
With the increased availability of digital professional profiles or resumes, online job market information, and academic records,
large amounts of career-related information can be obtained and analyzed to provide insights into career trajectories.

2. PROBLEM STATEMENT

It is a complex activity that includes assessing an individual’s interests, abilities, educational background, and employment
opportunities. However, it is a big challenge for many students and professionals to determine their potential careers because of a
lack of accurate information and guidance. Usually, in conventional ways of career guidance, decisions are made through
subjective judgment and aptitude tests, which do not reflect the current state of a rapidly evolving job market.One of the biggest
challenges in career development is a lack of data-driven insights into the patterns of career growth. Usually, people rely on
limited information, their interests, and opinions of others in making decisions regarding their potential careers.Another big
challenge in career development is the evolving nature of job roles in the current scenario because of technological advancements.
New job roles are being introduced, and some existing job roles are becoming redundant. It is a big challenge for students and
professionals to determine the potential of a particular skill in the future because of this constant change in job roles.

3. LITERATURE SURVEY

Recent advancements in intelligent data analytics have significantly improved the ability to analyze career patterns and workforce
trends. The use of predictive models and data-driven methods has enabled researchers to explore new ways of guiding individuals
in career planning and professional development. Studies in fields such as Artificial Intelligence and Machine Learning have
demonstrated the potential of computational models in predicting career progression based on historical data and skill
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analysis.Several researchers have investigated the use of machine learning algorithms to analyze professional profiles and job
transition patterns. Early studies focused on using statistical techniques to examine employment data and identify trends in career
mobility. These approaches primarily relied on regression models and clustering techniques to understand relationships between
education, skills, and job roles. Although these methods provided useful insights, they lacked the ability to capture complex
patterns in large datasets.

4. Proposed System Overview

4.1 System Goals

The major aim of the suggested Al-based Career Trajectory Prediction System is to offer intelligent and personalized career
guidance to individuals based on their educational qualifications, skill sets possessed by them, their professional experience, and
industry trends.Another major aim of the suggested Al-based Career Trajectory Prediction System is to offer long-term career
trajectory predictions to individuals. Unlike conventional career guidance systems that only offer short-term job predictions to
individuals, the suggested Al-based Career Trajectory Prediction System has been developed to offer long-term predictions to
individuals. In the suggested Al-based Career Trajectory Prediction System, the career trajectory of an individual can be predicted
based on historical career data and trends over a period of 5 to 10 years. This feature allows individuals to plan their future
accordingly.

4.2 High-Level Architecture

Figure 4.2.1: High-Level Architecture of the AI-Based Career Trajectory Prediction System
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The high-level architecture of the proposed system includes various interconnected components, and the overall objective of the
proposed system is to achieve the goal of career trajectory prediction and recommendation. Each component of the proposed
system has specific functionalities to achieve the overall goal.The first component of the proposed system is the data collection
module, which collects information about the user from various sources. This includes information about the user, educational
qualifications, skills, certifications, work experience, and other interests.After the collection of data, the data preprocessing
module processes the data collected by the data collection module. Various functionalities of the data preprocessing module are
data cleaning, normalization, feature extraction, and transformation. It converts the unstructured data collected from the resume
and other sources into a structured format to process the data and prepare it for the machine learning model to predict the desired
outcome and solve the problem.

5. Al MODEL DESIGN

The proposed Career Trajectory Prediction System utilizes the Artificial Intelligence (Al) model as the core component. The main
goal of the AI model is to process the user data and provide accurate career progression predictions. The Al model design utilizes
various machine learning components, data preprocessing mechanisms, and predictive analytics to provide accurate career
trajectory predictions.
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5.1 Data Collection and Feature Extraction

The proposed Al model depends on the quality of the input data to provide accurate career trajectory predictions. The proposed
system collects various types of data from different aspects of the user's professional profile. These data types include academic
qualifications, technical skills, soft skills, Furthermore, the proposed system utilizes external data sets to provide accurate career
trajectory predictions.

5.2 Data Preprocessing

Before training the Al model, the data that has been collected goes through a series of preprocessing steps to ensure accuracy and
reliability. This includes cleaning the data, normalizing the data, and encoding the data. Cleaning the data involves the removal of
incomplete or duplicate data. This ensures that the data does not contain any inconsistencies. During the cleaning process, the
missing values in the data are either removed or replaced with the average value. Normalization of the data ensures that the
numerical data, such as years of experience and skill rating, does not cause any bias to the learning model. Variables such as job
roles, industries, and skill categories are also normalized to numerical values through the encoding process. This ensures that the
machine learning model can understand the non-numerical data.

5.3 Career Path Prediction

Once the model has been trained, it can make predictions on the user’s career path. The prediction process takes the user’s profile
as input and compares it with the historical patterns of careers that the user may undertake.The system predicts the potential future
careers that the user may attain over time based on their current skill set and experience. In addition to predicting the user’s
current career path, the model can also make predictions over a period of 5 to 10 years. This allows the user to get a sense of their
potential career path and plan their strategy accordingly.

5.4 Model Evaluation

To guarantee the reliability of the predictions made by the Al model, its performance is evaluated using different parameters like
accuracy, precision, recall, and F1 score. This is done by splitting the data into training and testing sets.Cross-validation may also
be used to prevent overtraining of the model and enhance its ability to generalize. Continuous retraining of the model using new
information from the job market will keep the model relevant and aligned with the changing needs of the industry.

6. DATA SOURCES & DATASET DESCRIPTION
6.1 Dataset Description

The dataset consists of information pertaining to the academic qualifications of the individual, their professional skills, their
professional experience, and their career progression over time. A record in the dataset represents a professional profile of the
individual, which consists of various attributes.The main attributes of the dataset include educational qualifications, field of study,
technical skills, soft skills, various certificates, years of experience, current job roles, industry domains, and career progression
history. Other relevant attributes include project experiences, internships, training programs undertaken by the individual. These
additional attributes will be considered to improve the accuracy of the predictions.Considering the training of the machine
learning model for the dataset, the above attributes will be considered as the features that affect the career progression of the
individual. There may be additional target variables in the dataset pertaining to the future job roles of the individual, their career
progression, salary growth, etc.The dataset is in tabular form, where each row represents the individual user profiles, and the
columns represent the various career-related attributes of the individual. Numerical variables like years of experience and skill
proficiency levels will be represented as continuous variables. Other categorical variables will be transformed appropriately.

6.2 Data Sources

The data set used in the proposed system is obtained from a variety of publicly available career data sets, job market sites, and
professional networking sites. These sites offer valuable information on workforce trends and career development patterns.One of
the major data sources used is online job portals that offer information on job roles, skills required, qualifications needed, and
industry requirements. These sites offer a huge amount of data that represents current job market trends.Another major data source
used is educational sites and online learning systems that offer valuable information on qualifications and skills required. These
sites offer valuable information to the system on what qualifications and skills are associated with a particular career path.7.
Methodology & Implementation Plan
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7. DATA COLLECTION AND PREPROCESSING
7.1 Data Collection

Career-related information like education background, technical skills acquired, certifications earned, work experience gained,
and career interests are collected from authentic sources like job portals, professional information, or career-related data sets.
These pieces of information will be used to train the prediction model.

7.2 Data Cleaning

Data cleaning is another significant part of the preprocessing stage in which the collected data is prepared for analysis. During the
cleaning of the data set, duplicate data is removed to avoid redundancy in the data. Missing data in crucial fields like skills,
education, or work experience is filled or the data is removed. Data is made consistent to eliminate any discrepancies in the data.

7.3 Data Transformation

In this stage, the raw data is converted into a structured and machine-readable format. In this case, the categorical data like skills,
job roles, and education levels are converted into numerical values that can be processed by the machine learning algorithms.
During the transformation process, the data is organized into a structured format that can easily be utilized for training the
predictive models.

7.4 Feature Selection

Feature selection is the process of selecting the most important features that affect the prediction of the career. Features such as
education level, technical skills, certification, experience, and domain are considered for the selection process due to their
importance in the prediction of the career. Unnecessary features are removed, which helps to improve the efficiency of the
predictive models.

7.5 Data Normalization

Data normalization is important because it ensures that the numerical values in the data set are normalized to a specific range. This
process ensures that there is consistency among different features and that large values are not affecting the learning process. This
process improves the performance and accuracy of the models used in the Al-based career prediction system.

8. METHODOLOGY AND IMPLEMENTATION

e System Design: The system is designed to analyze user information like education level, skills, and experience to make
predictions on suitable careers.

* Model Development: The predictive model is developed based on Artificial Intelligence and Machine Learning techniques.
* System Implementation: The model is then integrated into a system that allows users to input their details to make predictions.

* Prediction and Recommendation: The system can then make predictions on possible careers and skills that need to be
developed.

9. MODEL TRAINING AND VALIDATION

The dataset collected will be used to train a model that can be used to make predictions. This will be done using various
techniques from the field of Machine Learning. The dataset will be split into a training set and a testing set. This will be done to
validate the performance of the model. During this stage, the model will be trained to recognize patterns between the skills,
education, and career outcomes of the user. This will ensure that the model can be used to generate accurate predictions for the
user’s career.

10. CAREER PREDICTION PROCESS

The process of career prediction will begin when the user enters their profile details such as their educational background, skills,
certifications, interests, and work experience. This will be done through the system. The system will then compare this
information with the historical data available in the dataset. Using techniques from the field of Artificial Intelligence, the model
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will be able to identify patterns and predict the possible careers that the user can pursue. The model can also be used to predict the
possible career growth that the user can expect in the next 5-10 years.

11. System Implementation

The implementation phase is concerned with the implementation of the trained prediction model as a system. A user-friendly
interface is created where users can input their personal and professional information. The system processes the input information
appropriately, analyzes the data as needed, and sends the analysis to the prediction model. The system will then provide career
recommendations to the user. These recommendations will be shown to the user in a format that is easy to understand.

12. Performance Evaluation Metrics

The proposed system is evaluated in terms of the effectiveness of the system. The proposed system is evaluated in various ways.
The evaluation metrics used to evaluate the proposed system include accuracy, precision, recall, and F1-score. These metrics will
allow the researcher to determine the level of accuracy of the proposed system. Other metrics used to evaluate the proposed
system include confusion matrix analysis and model validation. These metrics will allow the researcher to evaluate the proposed
system in a better way. By monitoring the metrics of the proposed system, the researcher will be able to improve the system to
enhance the performance of the career prediction model.

13. EXPECTED RESULTS & DISCUSSION

The proposed Career Trajectory Al model promises to provide accurate predictions and personalized recommendations on the best
possible career trajectory based on the skills, educational qualifications, and interests of the individual. With the ability to analyze
historical data on various careers and labor market trends, the proposed model promises to provide the best possible career
transitions and skill developments for the individual. It is believed that the proposed model would provide more relevant
recommendations compared to other conventional approaches to career guidance.

Realistic Expectations
¢ Prediction Accuracy: The system offers approximate predictions.
* Decision Support: It can be used as a guiding tool but not as a decision maker.
* Data Quality: Results depend on the quality of the data.
* Model Improvement: Machine Learning models can always be improved with more data.
* Human Factors: Personal interests may not always be represented by Artificial Intelligence.
* Long-Term Insights: The system offers insights on what to expect over the next 5-10 years.
14. LIMITATIONS
* Data Dependency: The accuracy of the predictions made by the model depends on the quality of the data provided.
* Dynamic Job Market: This may impact the accuracy of the predictions made by the model.
¢ Limited Personal Factors: This model may not accurately account for personal interests.
¢ Model Accuracy: There may be inaccuracies with predictions made by Artificial Intelligence and Machine Learning models.
* Data Privacy: There may be concerns over user data like skills and education.
¢ User Input Dependency: There may be inaccuracies with user input.

15. FUTURE SCOPE

¢ Advanced Data Integration: Further enhancements can include the integration of more data or information, such as global
employment figures, industry reports, and educational data, to improve the accuracy and precision of predictions.
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* Real-Time Job Market Analysis: This system can be integrated with real-time job market websites to keep track of current job
market trends and salary structures.

* Advanced AI Models: Further enhancements can include more advanced models of Artificial Intelligence and Machine
Learning techniques like Deep Learning and Neural Networks to improve the accuracy of predictions.

* Personalized Skill Development: This system can provide users with personalized information on courses and training that can
be taken to develop skills required to progress to their future careers.

* Long-Term Career Forecasting: Further enhancements can include more detailed predictions on career growth and
opportunities over the next 5 to 10 years based on the evolution of industries.

* Mobile and Web Application Integration: Developing a mobile application and an advanced user dashboard can make
the system more user-friendly and provide users with an interactive tool to plan their careers.

16. CONCLUSION

The proposed Al-based Career Trajectory Prediction System is expected to provide students as well as professionals with better
decision-making tools for their career. Today's dynamic environment in the job market is posing many challenges for people to
find the best career path for themselves due to the rising demands of the industry as well as the huge number of available jobs. the
proposed system is expected to provide a smarter approach to career guidance. The system will use various parameters like
educational qualifications, professional skills, professional certifications, and interests of the user to predict the possible career
paths for the user. Unlike other career guidance systems, the proposed system will provide long-term career guidance to the user
by predicting the career growth for the next 5 to 10 years. This will allow the user to understand the impact of their current skills
and qualifications on their future. Moreover, the proposed system will also provide the user with the ability to identify the gaps in
their skills by comparing them with the requirements of the industry. The system will provide the user with the necessary training
or courses to improve their skills.
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